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At current pace, when are regions FORUM

likely to close the gap?

CLOSING 2081 2082 2120 2137 2174 2190 2219

Since the last edition, the time to close the global gender gap | ‘
was reduced by only 4 years. It will still take 132 years to
reach gender parity.

Source: Global Gender Gap Report 2022

FIGURE 1.2 The state of gender gaps, by subindex

Percentage of the gender gap closed to date, 2022
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