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mental health conditions affecting U.S. employers] J Occup Environ Med. 2004;46:398- 412

B 7LL+— (allergy) ,B88i (arthritis) & (asthma) 5’4 (any cancer) ,524% (depression/sadness) 4&
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23 Sakai F, & Igarashi H, (1997) [Prevalence of migraine in Japan: a nationwide survey ]Cephalalgia 1997
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37 Tanaka E et el.(2013)[Burden of menstrual symptoms in Japanese women: results from a survey-based
study] Journal of Medical Economics, 16:11, 1255-1266
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B IR ATRREESEL TOLEEROHEE |2 26 £ 11 A. Judith K. Hellerstein,et al.[ Market Forces and
Sex Discrimination] December 1997 https://www.nber.org/system/files/working_papers/w6321/w6321.pdf
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49 https://www.migrainetrust.org/living-with-migraine/asking-for-support/help-at-work/ (2021 £ 3 B&#&
f#:R)

50 https://allesoverhoofdpijn.nl/wp-content/uploads/Richtlijn-Migraine-en-Werk-
Publieksversie.Hoofdpijnnet.pdf (2021 £ 3 B R#%H#:R)

51 https://reba.global/content/top-tips-on-supporting-women-s-health-in-the-workplace (2021 € 3 B&#&
TE:R)
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