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17. In your experience which
promoting wellness? N=44.

ber-facing well inter have been useful at

Note: the percentage values for the responses that describe fual) of approaches have been

calculated only on data from respondents who had experience with the listed approaches.

We have implemented these approaches
Memh n We haven’t Don’t
facing implemented Very Somewhat Not know,
interventions these useful, % | useful, % | useful, %
approaches, % Yo
Digital coaching 27.3 18.8 78.1 0 3.1
Educational material for patient 0
self-management of health 14 9.5 45 4.5
In-person health coaching 417 78.3 17.4 0 43
Mobile health vans 81.8 62.5 37.5 0 0
Nurse call lines 9.1 35.0 52.5 7.5 5.0
Patient self-management  tools 23 20.9 721 23 a7
(e.g., calorie counters)
Remote  outbound  telephonic 15.9 45.9 51.4 27 0
coaching
Telehealth? 43.2 24.0 44.0 0 32.0
Other (Please specify. If not
app.hc?blc. please select the “We 79.5 66.7 333 0 0
haven't  implemented  these
approaches™ option for this row.)
24, In evaluations of your well prog; ‘what changes to outcomes have you observed?
N=33.
In all of In some of | In nomneof
our our our ‘We do not
QOutcomes 11 11 1l measure,
programs, | programs, | programs, %
e — %
Decrease in healthcare costs 152 57.6 6.1 21.2
across members 152 515 0 333
Reduction of risk factors for chronic
i 21.2 60.6 30 15.2
Improved workforce productivity 0 333
please select the “We; do not measure': 9.1 6.1 0 84.8
option for this row

HFT © https://resources.genomemedical.com/best-workplace-welliness-programs

ROIEVOLX TUIINRRTTI 5 LD R RITE LI/

%VOI (Value On Investment) (&, W RORAMAEE DM@ L.
AMOFERRBE ., $EHEBI RN TA - A2 ERUICHIEE,

ANEANEA NN

=FLOIAMER (ROI)
EEBDESIME L (VOI)
t=omeE (VOI)
HESEDOER (ROIEVOI)

Focus on VOI/ROI Differences

Ranked 1 _ Rodowsed | Vobfoased
Im!;irownq employee health and 41% 75%
building a culture of wellness
Reducing your medical costs
by targeting high risk/high cost 41% 17%
individuals
Reducing your medical costs
by making plan design changes
that shift costs and risks to your s i
employees

ta/publications/Services/Employee_Benefits/FOCUS_201514562_Heaith_Productivity pdf

ROI ZEHR 928k, [FERIEEL DT ARASALDEEE |
(41%) EMEURY-EIANEANZITREVIZEREEHRIR
(41%) ORMADHEEICERZELTLD,

—75. VOIERDMEM T, [FERIEEE DT ARAALDE

| (75%) OHBE(CERZEGERERO,

=INSOFERIE, DINRAALDIBE(CL I ZEE DFERISE
CEBEEHFROMmI. (MisRzHEET 2R T0TS5 L EEETD
ZE) M IEFEOREOERZFZEOBIETHDIEZRULTUVS,

HFf : https://resources.genomemedical.com/best-workplace-wellness-programs
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@ B A e i
=451 (ASAIANIVATT)

» COVID-19/(
YEBITIER BB ADERIRERICS

2YIICLBMEANDARZFHD—— X%

> X)@JLAJLZ'?T‘J'JJ—DHDT“%(O)H{ﬁ%b“ﬂﬁﬁLIL\ZDKEDTI'CMZ;G)D‘\ Headspace&Calm,
H=(C2020FEFE7TVOSI>0- RYM&1E, 7T
DETUTIAA LILCADAIANNAT 71— 3 %t T 2 ENRIEE.

o 20104E5%37. HUTAIZ7M. Series C ($215.9M)

Start your day

https://www.headspace.com/

BEAR Y, HAZ DAANT 7Y -EXEDIRE
1908EU L. 6,000 A EOI-T -

LA RBED T IO TERMAUK AL

« [Adobe]lGE]lUnilever]
ZZEGA(C5004t A EopibEE
ANNA> RINAABEEDR
PH-EXZiRM,

[Ett(E. [Applelt®
[AmazonlRE, Z<LDHR

B RIEFRLIRIEL THED,

&5(cINikelNBAJTU.S.
Women'’s National
Soccer TeamJRREAIZR
R=YOL=TX> O T>
Yief,

¥MAU (Monthly Active Users) BREI797471—H—#%
SE. ACE KERT—)\WIZNEZEE 225 AEZDRBFRIECASIIWANNZTTOEINA LT TUl Lyra(https: //www.lyrahealth.com/)| ZEBURER20EIOEIE -ty a %Rt 3.

REDEDIEH NS

20124F:%37. HUTAIN =7, Series C ($218M)

https: //www.calm.com/

BEAEENA S RINRADT I, BEIRDIIZE P AN R - REZ D
FEERERYR—N, =042 DERZANT, 1—
H—0B 2 DAY 7% E s,
HFDEDS _EIRB T TEIIRICARAL BRI T ViR,
RETU>0- R BRI Z =KL, BRI 1-Y—#13400
R AZBZ3

SEANBETFTTORTHS
[ Calm for Business](&
1,000¢t L _EICRELTHED
(3T I\,
LINCOLM. UNIVERSAL
MUSIC GroupiR&) .
EELON-N—vTHE
UT1,0008 AL ED&E
ZHIN—-LTWB,
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« 20065F:%3Z. TR, Series C ($33M) o 201145% 7. NYIN
» https://www.limeade.com/ « https://www.vantagefit.io/
« Well-Being(CBH9 55k 4 I3 —E Xz 1R o JqyhRAPIZI1=5¢. BEEHE, 1-Y-(JLUFrL 2>

s EEBDFERRETITU. IEZEEDOREEDIEEEFREZ D . HEReSS AR
MmEEIHR— MOEEE R T 003127 — >3 HEEED A, (CET7IT1ET1 R ovh— (GRER. hOVU—. 42RHEE. &
HAZDARVAFIVIREDMEEEBIRMEE (K923 ANFIR) OB 47 DEREIEY-ER) Zigft
N 26NE EOTETEAINTWLS,
* ABB (ZEFEOAYX Bz (X, Embrace Pet Insurancett(d. E7JV2RANT.

Qggpe*‘iK?ﬁ‘;;!g)Dr 8 AN AREBIEL, HEBITLAIT S — I
: > O/ [— ES Khi=
Kindred Healthcare > Me94% =TI,

(J®bE) . Fiserv (&Rt

SI) . Y—F1U—fRIR. £ O 6O
AT RE. Fortune

BrandsiEDARFIEZEN Yy 4 %
BA 5135 252 5. 13

Steps Kcal

« N—F1)RRTIE.
2016%F(c. 10FADICE
BREIZMENZEN 0 %
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Apple. Google (k) #¢  Vital Connect (CK) Emotiv (CK)

NIVAT—HEUE
(0da, BEAR. SN

[EZQINVAT 7 FERESE D1l

o Al (MEZB,/T4—T5—-22%) -« -NLAT—5%FB0.
BERIRREDOZ T, HlZ(L. Google(dUI7ZJ)LiHmAR

TP D175T)VimR
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KEDIEFRAZRE(CBHET BT ZEDOEDIHEA T 1960FEANSIEE>TUVDN . ZDIEERCHDDIERE
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TUKCETTREDFRFENZZHDEVDE R (The Healthy Company) (CEDVEAB#EDOTH
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> RBBEFEER. FICEBRAEREEZREKLU CVWBIAEEPFNEEFOEANZ ERESEBEEANILL
CEREY 2HEZ=ITTVBEN BRFGESFEGIPRERFE T, [EREERIAIZEEL. 2FRUL TV,
> T4 BDMAAERIIBNMLTHED, S FNERESH TERFRICERLTIKEFEEN S,

[RRFEEEREARERE EREEEDREIRR

- RREXRANBAERSZNMNEDIRFRIEECEDEAR  « [EREBEERZEAIOMIC. FHELACE RIS

E2BEC FIERRMEREEZRERU TV ATEEPH FRNHE THERZEE AN | ZEEL. EREE (CHBEH
INERFOENCIRE I SHIEGREREEQLITO@ED), (CHDFHA TVSTEFEZARL TS,

« EREBEECEHVHOBRMEANZIRZ3L1IBILT, « WAHBEBIC, F2 . B - SR E SN EN B NN{AR
B PREE . BREFRPERIMEERENSIEREED (EHD. HBEELCHBNTERI26%+)H ERDFHA TS,

(EREEAFEN RS CER, BISNCEDEA TS e
= — o < b % IJE il,l?\ >
EAIELT, M GEHTER BN TES, RFEEEREHE BES

—— — RERESEREN | pRes L SEaE R~
S RE 2 2 (TR T ks | duRaE(esy | B (LIBBEE) (*2)
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AR | REOOBSEORE SPvra - i 573(567)
IR RO B AR BEDRE ~ot6 | o35 18 o 726(610)
o HAEIA DI NR (RS
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e v Vi = (=3 24404 L=
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